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NOMADS’ CODE OF CONDUCT & DISCIPLINARY GUIDELINES 

 

PREAMBLE 

The Nomads Golf Club - South Africa has as three of its aims and objectives: 

 To encourage and promote, foster and support the game of golf and in particular to provide a source of 
service as may be used for the benefit of golf in Southern Africa; 

 To generate funds which may be distributed in the furtherance of golf and to such charitable causes as 
the Members of Nomads may deem proper; and 

 To provide an opportunity for Members in all walks of life to meet one another at least once a month in 
order to play golf and make and/or cement new and/or old friendships. 

As such, Nomads fulfils an important role in South African golfing society and has developed a sound 
reputation amongst the golfing fraternity, both locally and internationally. 

Nomads recognises the importance of its reputation and the need to protect its reputation both at club level, 
amongst members of society and internationally. 

Nomads is dependent upon various golf clubs to host its playing calendar and it is therefore imperative that 
Nomads retains the goodwill of and relationships with those clubs. 

Accordingly, Nomads Golf Club – South Africa feels that it is incumbent upon it, and for the sake of its 
members, and in order to protect its good name and reputation, that it promulgates rules of good conduct 
and behaviour which its members are expected to adhere to at all times when attending (and for the entire 
duration of any Nomads event, whether such members are in official Nomads’ attire or not. 

This guideline should be read, and applied, in the context of Clause 22 – Discipline of the Nomads 
Constitution. 

 

GOOD CONDUCT & BEHAVIOUR 

Members shall at all times behave in a manner, both on and off the golf course, which honours the ethos of 
Nomads, and to this end, members shall refrain from any conduct which is harmful to the reputation of 
Nomads, or which brings dishonour to its good name. 

Members shall conduct themselves at all times with the utmost respect and consideration for their fellow 
members, officials and members of the public. They shall order their conduct to uphold the dignity, standing 
and reputation of Nomads and the game of golf, in general. 

Members shall conduct the business affairs of the organisation in good faith and with honesty, integrity, due 
diligence, and competence. 

Members should at all times conform to dress code requirements as this is an important element of the 
image and reputation of Nomads. 

Members shall respect the rights, privacy, dignity and worth of all fellow members, officials and members of 
the public, regardless of their sex, ability, cultural background, race or religion. 

In particular, and without limitation, members shall refrain from – 
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 using crude, racist, sexist and abusive language; 
 intoxicated and disorderly behaviour;  
 verbal or physical assault; 
 engage in any act of dishonesty, corruption or bribery; and 
 any illegal activities. 

 

DISCIPLINE 

Members shall be subject to immediate sanction in the event that they should fail to abide by these rules of 
good conduct and behaviour. This may be done informally through counselling or verbal warning, or formally, 
should the gravity of the misconduct so dictate.  

In the event that a member should commit a transgression of these rules at any Nomads’ event which falls 
under the auspices of his or her membership club, then such member shall be subject to the disciplinary rules 
and procedures of such club – Annexure A provides a Guideline on handling Member Club disciplinary 
hearings. 

 In the event that a member should commit a transgression of these rules at any Nomads’ event which falls 
under the auspices of the national body, such as a national or international tournament, or any event 
involving three or more Nomads’ club, then such member shall be subject to the disciplinary rules and 
procedures of the National Executive Committee in accordance with the procedures set out in clause 22 of 
the Constitution, as read with the National Decisions Register. 

 

SANCTIONS 

The disciplinary committee shall be entitled to impose the following sanctions against an offending member: 

 expulsion, which does not forfeit the right of the club to institute criminal or civil proceedings; 
 suspension from Nomads, for such period of time as the disciplinary committee in their sole and 

absolute discretion may determine, and deprivation of all or any rights and advantages of his or her 
membership; 

 reprimand. 

Without in any way limiting the powers afforded to the disciplinary committee, the following recommended 
sanctions are proposed in respect of the gravity of the corresponding offences: 

 Late for tee time – Reprimand/ONE game suspension 
 Failure to arrive for designated game – TWO game suspension 
 Any disciplinary action taken by a host golf club on a Nomad member – Commensurate Nomads’ 

disciplinary measures (i.e. like for like)  
 Cheating or dishonesty in scoring, course damage - Minimum TWO months suspension up to and 

including expulsion 
 Failure to observe golf etiquette (e.g. slow play, not repairing divots or ball marks) – Reprimand/2 stroke 

penalty as per RoP 1.6.  
 Abusive language, drunk and disorderly behaviour - Minimum TWO months suspension up to and 

including expulsion 
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 Using crude, racist, sexist, discriminatory language, or vandalism - Minimum SIX months suspension up 
to and including expulsion 

 Theft, Fraud, Assault (fighting), and other illegal activities – Expulsion 

It is acknowledged that every case should be heard on its merits, and there may be both factors in 
aggravation factors and mitigating circumstances, which may affect the resultant sanction.  

Members also have the right of appeal against any sanction handed down, in accordance with clause 22 – 
Discipline of the Constitution. 

All disciplinary matters shall be appropriately recorded and captured into SAMSON (Scoring and membership 
system of Nomads) at their conclusion. 

If the disciplinary matter relates to an issue for which the recommended sanction is expulsion or suspension 
for a period exceeding 6 (six) months, and in the event that the disciplinary committee is inclined to either 
acquit the member, or to impose a sanction that does not meet the recommended sanction, then the 
disciplinary committee shall first refer the matter to the National Executive Committee for review.  

In such an event, the National Executive Committee shall appoint an ad hoc committee to consider the record 
of the disciplinary hearing, together with any mitigating or aggravating circumstances, which shall then either 
confirm the verdict or sanction, or may refer the matter to a newly constituted disciplinary committee for 
hearing and determination.  

 

AGREEMENT TO ABIDE 

By his, or her, membership of Nomads and by entering a monthly game or any national or international 
event, a member agrees to abide by these rules of good conduct and behaviour and agrees to the disciplinary 
procedures and sanctions set out herein. 

 

DISCIPLINARY TRIBUNALS  

At a National and International Tournament, the disciplinary Committee comprises the National Chairman, 
National Senior Vice-Chairman, Nationals Coordinator, and the Member Club Captain(s) of the Club(s) 
involved, who shall be entitled to deal with the matter summarily and to impose such sanction(s) as they 
deem necessary and appropriate, and which shall then be enforced by the Member Club(s). A suitably 
qualified member shall be present to take minutes of the hearing but shall not be part of the decision-making 
body or procedure, unless directed by the National Chairman. 

At a non-national event at which two or more clubs participate (such as the Seaboard Tournament) the 
disciplinary Committee shall comprise of the National Chairman, the National Senior Vice-Chairman and one 
other member of the national executive (appointed by the National Chairman); and in the absence of any 
one or more of them, by members of the national executive present and appointed by the National 
Chairman; and in the event of there not being three members of the national executive present, then by 
those of the national executive that are present, and, in all instances, also all of the club captains present at 
such event. The disciplinary Committee shall be chaired by the National Chairman or his nominee. The 
disciplinary Committee shall be entitled to deal with the matter summarily and to impose such sanction(s) 
as they deem necessary and appropriate, and which shall then be enforced by the Member Club(s). 



 

Nomads’ Code of Conduct & Disciplinary Guidelines 

 
Page 4 of 7 

 

At a Member Club level, the Club Captain shall appoint a disciplinary committee if, and when, required. This 
may be a standing committee for the year or an ad hoc committee that convenes for a specific disciplinary 
task and then disbands. 

A disciplinary matter at national level, or an appeal by a member, shall be presided over by four (4) members 
of the National Executive Committee who shall be required to attend the disciplinary/appeal hearing as per 
22.4 of the constitution. 

The National Executive Committee shall be entitled to issue Rules of Good Conduct and Behaviour setting 
out the standards of good conduct and behaviour expected of members and setting out the procedures to 
be implemented and proposed sanctions when dealing with inappropriate behaviour. The Rules shall be 
binding and enforceable to all members. 

 

Note: Annexure A overleaf - A Guideline on handling Member Club disciplinary hearings 
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Annexure A  

A Guideline on handling Member Club disciplinary hearings 

Preparation: 

1. Set up your disciplinary committee (Captain/independent official, VC, JVC, IPC, Secretary, Treasurer, etc., as 
applicable). 

2. Set a time and date for the disciplinary hearing. 

3. Notify the accused Nomad, in writing, of the date and time for the hearing, and what he is accused of - the 
CHARGE(S) – his rights and that he should have at least 48 hours to prepare for the hearing (from being 
notified of the hearing itself). 

4. Investigate, receive evidence, and obtain witness statements. 

5. Notify witnesses of the date and time and that they may be required to attend hearing. 

6. Select venue and book – neutral venue is best (NB: there should be no alcohol consumption by anyone before 
the hearing). 

 

Hearing: 

Part 1 

7. Convene for the disciplinary hearing. 

8. Introduce all participants and explain their roles. Briefly explain the accused’s rights and the process of the 
disciplinary hearing and that it is expected of all parties to conduct themselves appropriately and in a manner 
becoming of Nomads. Be sure to point out the impartial Chairperson, complainant, accused and witnesses. 

9. Ensure that minutes are taken of proceedings (audio recording, if available)  

10. Introduce the members of the disciplinary committee and their roles, if applicable. (i.e. the 
Captain/independent official is the Chairman, the secretary is taking notes, etc.). 

11. Verify that the accused Nomads rights have been complied with (time to prepare, know what the accusation 
is, etc). 

12. Read the accusations levelled against the accused Nomad. 

13. Ask the accused Nomad to plead – guilty of the charge or not guilty. If he pleads guilty, go to Part 2 (point 
19.). 

14. If he enters a plea of “not guilty” – continue with the hearing. 

15. Complainant’s case – Call witnesses, lead evidence and table statements – the accused Nomad should have 
the option to cross-question the witnesses or any evidence. The accused should not defend himself here 
(Statements will not be allowed without that person being present at the hearing). Chairperson to ask 
questions on any unclear statements. 

16. Accused Nomad’s case - Call witnesses in defence, lead evidence and table statements – the disciplinary 
committee should have the option to cross-question the witnesses or any evidence in defence (Statements 
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will not be allowed without that person being present at the hearing). Chairperson to ask questions on any 
unclear statements. 

17. Both parties make closing statements. 

18. At this juncture the hearing chairman should adjourn for some time for the committee to deliberate – NOTE: 
they are only deciding on whether the Nomad is guilty of the preferred charge(s) or not – the VERDICT. This 
could be for 10 minutes while the accused Nomad waits outside, or you can return on another agreed date. 

19. If the intended verdict is one of not guilty, and the disciplinary enquiry relates to an issue for which the 
recommended sanction is expulsion or suspension for a period exceeding 6 (six) months, then the disciplinary 
committee shall first refer the matter to the National Executive Committee and the member shall be notified 
of such referral. 

 

Part 2 

20. Subject to 19. above, re-convene for the disciplinary hearing. 

21. Briefly explain what has transpired in Part 1 of the hearing. 

22. Give your VERDICT – “guilty” or “not guilty”. 

23. If “not guilty”, go to end (point 32.). 

24. If “guilty” continue with aggravating factors and mitigating circumstances. 

25. Aggravating factors are normally proposed by the disciplinary committee by leading evidence that add 
weight to the offence (if a person is found guilty of theft, an example of an aggravating factor is that they 
may have stollen from the poor/aged, and not for survival but for greed). 

26. The guilty Nomad may question these witnesses and the correctness of the evidence in aggravation. 

27. The guilty Nomad now has an opportunity to lead with evidence in mitigation – i.e. reasons why the 
committee should soften/reduce the remedy/outcome – the SANCTION. 

28. The disciplinary committee may question correctness of this evidence in mitigation. 

29. The chairman of the hearing then adjourns, if applicable to allow for the committee to deliberate on what 
the SANCTION should be. This while the accused Nomad waits outside, or you can return on another agreed 
date. 

30. In the event that the matter relates to an issue for which the recommended sanction is expulsion or 
suspension for a period exceeding 6 (six) months, and the disciplinary committee is inclined to impose a 
sanction that does not meet the recommended sanction, then the disciplinary committee shall first refer the 
matter to the National Executive Committee and the member shall be notified of such referral. 

31. Subject to 30. Above, if the committee otherwise decides then and there, call the guilty Nomad back into the 
hearing and deliver the SANCTION. 

32. If not, deliver the SANCTION soon there afterwards (shouldn’t be more than a few days), either by re-
convening the hearing, or by delivery in writing, if so agreed. 



 

Nomads’ Code of Conduct & Disciplinary Guidelines 

 
Page 7 of 7 

 

33. Inform the guilty member of his right to appeal the decision by the disciplinary committee – i.e. appeal in 
writing to his Club Captain or, in the case of expulsion or suspension exceeding 6 months, the National 
Executive in terms of 22.4 of the Constitution. 

34. Disciplinary hearing ends. 

 

Post-hearing: 

35. Record procedure, verdict and sanction – update SAMSON, as applicable. 

36. Notify the Club Captain of the procedure, verdict and sanction. 

37. Provide documentation and information should there be and appeal to the National Executive Committee. 

 

Doctrines/principles of the disciplinary hearing: 

 audi alteram partem - "listen to the other side", or "let the other side be heard as well" 

 nemo judex in causa sua – “the right to a fair and unbiased hearing or investigation” It is a principle of natural 
justice that no person can judge a case in which they have an interest. 

 


